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PRESIDENTIAL REPORT 
Gerry Taraschi 

• Potential agreement between WTEA and Administration for extending use of “personal days” next year. 
• HS Smart schedule update – looking to replace or hire  
• MS schedule update – possible reassignment of staff 
• KRONOS update – still in place 
• NJ DOE Commissioner is planning for start of school in September may “look different.”  Looking to form a 

committee for preparation of opening schools in Sept. dependent upon State announcement and plans to be 
released shortly. 

• Parental e-mails for those who use Schoology 
• Firm deadline for issuing NEW content to finish school year. 
• Secretarial concerns regarding administrators using masks: all administrators will be required to wear masks and 

take additional precautionary measures. 
• Graduation:  Sent on behalf of Region 2 Field Reps. Please contact them if you have any questions. 
• Dear Region 2 Presidents, 

On May 27, Governor Murphy announced that starting on July 6, 2020, outdoor graduation ceremonies can be 
held using social distancing practices.  njglobe.com released this article about it; we are hoping that more details 
will be released in the coming days.   
 
Since any outdoor graduation will occur after June 30, 2020, the local association can negotiate a rate of pay for 
members if they are called to work.   
 
What’s more, it is not clear if members who “volunteer” to work any graduation ceremony after June 30, 2020 will 
be covered under Workers Compensation if they get hurt or sick, and they may not be eligible for an Accidental 
Disability Retirement. 
 
In response to the items above, we recommend the following course of action: 
 
1. Engage in discussion now, before your board of education schedules a graduation ceremony, to confirm that if 
a school district employee performs any duties incident to a graduation ceremony, whether before, during or after 
the ceremony, the employee is engaging in a regular and assigned duty and is therefore eligible for workers' 
compensation benefits or pension benefits should the employee be injured as would be the case with any other 
employee engaging in duties during the regular course of his/her employment. Your local association should seek 
confirmation, in writing, of insurance and pension coverage for participation in all activities related to graduation, 
e.g. hours before/after the ceremony, an employee falls off a ladder while putting up/taking down decorations and 
gets injured.  This should be considered a condition precedent to bargaining over the terms and conditions of 
employment, i.e. compensation, to be paid to the participating employees.   
 
2. Demand bargaining over compensation for employees who participate in any activities related to graduation 
ceremonies and reach agreement BEFORE any graduation ceremony work is performed.  As noted above, 
payment of compensation is one of many factors, perhaps a key factor, in proving that an employee is 
covered by insurance and/or pension should the employee be injured.  There have been cases of note in 
the recent past where an employee has volunteered to participate in an after-school student-teacher 
basketball game, sustained an injury, and was denied coverage because participation was voluntary and 
uncompensated. 
 
3. If you fail to secure payment for members working a graduation ceremony or decided to make it a 
volunteer effort, explain, in writing, to your superintendent that any association volunteerism for 
graduation ceremonies is non-precedent setting and for this one time only due to the unique 
circumstances of COVID-19. 
 
Please consider reaching out to your members and let them know that the association is pursuing this course of 
action ASAP - prior to your administration asking for volunteers.   
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These are our positions on graduation. Also, attached is guidance from NJDOE on in-person graduations. 
Please reach out to your field rep for any assistance regarding graduation. 

 
VICE-PRESIDENTIAL REPORT 

Kim Crum 
 
CORRESPONDENCE/COMMUNICATION/PUBLIC RELATIONS 

Deanna Ettore 

• Send any/all public relations info to Deanna then be sent to membership and posted on social media.  Continuing 
to Tweet, Instagram, Facebook, post on website, and sending emails. 

• Emailing Membership Legislative Updates 
• WTEAGC.org has been updated. 

 
GRIEVANCE 

Kim Crum 
 
NEGOTIATIONS COMMITTEE 

Kim Crum 

• Waiting on finalized contract via Janine Wechter. 
• Final Contract will be posted on website as soon as final is signed by all parties. 

 
CHECK LEDGER/PHILANTHROPIC 

Natalie Taylor 
Check Ledger-May 2020 

Checking Account 
Date Pay to Amount 

5/21/20 Comcast-May $195.39 
  

Philanthropic Account 

Date Pay to Amount 

 None written  

   

   

 
PRIDE 

Natalie Taylor, Kim Crum, Margaret Earling 

• Attached are the 3 projects we were able to reroute our 2019-2020 funds to. 
o Project Graduation Revised 
o Stuff the Bus 8/7 
o Stuff the Bus 8/14 

§ The two Stuff the Bus projects are being done in conjunction with the WTSSSPA to help fill the shelves of 
the local food banks in August when the need is crucially high.  

 

TRAINING COORDINATION 
Valerie Zippel*, Maryann Kwietkowski, Rich Wolf 

 
SUPERINTENDENT LIAISON 

Julie Lyons*, Christine Sharkey, Karin Kirk 
 
POLICY 

Deanna Ettore* 

• Honorarium Policy and Voting Policy posted on www.wteagc.org 
 
LEGISLATIVE/GOVERNMENT RELATIONS 

Rich Wolf*, Kim Crum 
 
Legislative Report:  May 26, 2020 Report Update for WTEA Exec:  To keep my report simple for Exec: 
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• All NJEA and GCEA events will be remote meetings until further notice 
• Legislative action includes encouragement to the passage of bills for Chapter 78 relief and Support Staff Job 

Security and Equity (“Job Justice”) (pending in the Assembly): 
o Ch78 relief/ESP job justice bills- These bills have not been moved in the Assembly. Coughlin is saying he 

wants more concessions in the benefits – such as higher copays and increase contributions. This is the 
time to pass the Ch78 bill which will result in savings for NJEA members, local employers and the state 
during a very economically challenging time. Members are encouraged to call their Assemblypersons to 
urge them to pass all three of these bills. 

• Legislative action also includes official NJEA endorsement of Amy Kennedy campaign for Congress (District 2) 
(Interestingly, as I wrote the above the phone rang for a live phone conference with this candidate which is in 
progress as I am writing this. I did hear the entire phone conference). 

• Access the NJEA website (NJEA.org; also GCEA.org) for any and all news regarding these and many other 
issues. 

• As always, I bring unbiased and impersonal reports of official positions and endorsements “without passion or 
prejudice.” 

 
GCEA Proposed 2020-21 Budget Notes 

Selected Budget Items 1st Hearing: 
• All budget items are identical to the 2019-2020 GCEA budget with the few proposed changes, or clarifications, 

below. 
• The balance of unused workshops/events budgeted money, cancelled due to the Covid 19 quarantine, is 

forwarded to the coming 2020-2021 year to provide more for members. $15,000 unused will be added to 2020-21 
to offer more member events. The ESP overnight, not held this year, will add $5,000 to next year’s ESP event. 
The GCEA County Overnight budget will increase $5,000 from $55,000 to $60,000. This is intended to hopefully 
fully fund the overnight (and possibly other events) without charging locals. “Member Appreciation” events budget 
will increase $5,000 from $10,000 to $15,317. 

• Other than the above, there is no net income. 
• MEMBER DUES WILL NOT INCREASE FOR 2020-2021. 
• GCEA Leadership stipends will increase by 3%, the county average from the year’s negotiations throughout 

Gloucester County. (Just a note here: I would not anticipate any discussion or rejection of this increase in the 
proposed budget, as the members of county rep council are likely in full agreement) 

• Other than the above stipend increase, the only stated expense increase is the CAM (Maintenance) fee for the 
office property. The office rent will NOT increase, but the CAM fee is increasing by $3,000 vs this past year 
(2019-2020). I DIDQUESTION THIS INCREASE, on the argument that there was no inclement weather 
(snow) or any conditions that warranted such an increased expenditure, and Tina (Treasurer)and Sue 
(President) thanked me and supported my question saying they were challenging it for the same 
reason. So, that appears to be pending any adjustment. 
 
The above is a complete report of our budget hearing, other than perhaps incidentals (ongoing normal expense 
items) that remained the same and were not discussed. The 2nd hearing and subsequent vote for approval will be 
at our June rep council online meeting. 

 

MEMBERSHIP 
Deanna Ettore 

❖ Members log in to www.njea.org to verify their information and status. 

❖ New Member Welcome Breakfast – Put on hold due to COVID-19. 
 
SPECIAL SERVICE LIAISON 

April Renzetti 
 
SOCIAL 

Natalie Taylor*, April Renzetti 
 
CO-CURRICULAR 

Shaun Giberson*, Kim Crum, Maryann Kwietkowski, Rich Wolf, Natalie Taylor 
 
HEALTH & SAFETY JOINT WITH WTPSSSA 

Maryann Kwietkowski*, Julie Lyons, Margaret Earling 
 
CONSTITUTION 
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Kim Crum* 

❖ Approved Constitution posted on www.wteagc.org 
 
MEMBER ORGANIZING 

Ron Caccese*, Valerie Zippel 
 
BUDGET 

Natalie Taylor 

• Second reading of Proposed 2020-21 WTEA Budget will occur during June Rep council meetings.   
 
BOE LIAISON 

Valerie Zippel 
Washington Twp BOE Work Session May 18, 2020 

Washington Twp BOE Regular Session May 26, 2020 
 

1. Acceptance of Letters of Resignation/Retirement: 
a. Accept Ms. Maureen Creran's letter of retirement as Speech Correction/Language Specialist, GTECC, 

effective June 30, 2020. Ms. Creram has worked for the Washington Township School District for 
approximately 18 years 

b. Accept Ms. Janet Reardigan's letter of retirement as High School Mathematics Interventionist, High 
School 9/10, effective June 30, 2020. Ms. Reardigan has worked for the Washington Township School 
District for approximately 29 years. 

2. Leave of Absence: 
a. Approve paid sick leave of absence for disability associated with childbirth for Amy Reitenouer, 

Elementary Teacher, Birches Elementary School, beginning October 19, 2020 and ending December 13, 
2020. Unpaid leave of absence, under the New Jersey Family Leave Act, beginning December 14, 2020 
and ending March 7, 2021. 

b. Approve paid sick leave of absence for disability associated with childbirth for Justine Anderson, 
Elementary Teacher, Birches Elementary School, beginning October 5, 2020 and ending October 30, 
2020. Unpaid leave of absence, under the New Jersey Family Leave Act, beginning October 31, 2020 
and ending January 3, 2021 

c. Approve paid sick leave of absence for disability associated with childbirth for Jaclyn Brutsche, Special 
Education Teacher, Thomas Jefferson Elementary School, beginning August 31, 2020 and ending 
October 18, 2020. Unpaid leave of absence, under the New Jersey Family Leave Act, beginning October 
19, 2020 and ending the last day of the 2nd marking period, 2021 

 
EVALUATION 

Deanna Ettore 

❖ Need members to input their observation info on www.wteagc.org site. 
 
CALENDAR COMMITTEE MEETING 

Margaret Earling*, April Renzetti, Christine Sharkey 
 
SICK BANK 

Deanna Ettore 
 
SCHEDULING 

Maryann Kwietkowski*, Ron Caccese, Christine Sharkey 
 
PENSION ACTION/Roth 403b COMMITTEE 

Brett Eppolite*, Karen Kirk, Rich Wolf, Natalie Taylor 
 
FAST 

Christine Sharkey*, Margaret Earling 
 


